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Meeting’s Goals

Ensure attendees leave the meeting with a solid understanding of:

✅ What the Catalyst program is looking to fund and how
to apply;                  

✅ What the procurement process entails;

✅ Resources available to those who wish to apply.

To maintain an open, fair and competitive process, we will not:

❌ Provide strategic guidance

❌ Feedback on applications
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Build an equitable and 
sustainable economy 
working towards a 
carbon-neutral 
economy 

Equitable outcomes 
for the region’s 
disinvested 
communities 

A high-road approach to 
economic development 
that invests in paying 
living wages and 
environmentally 
sustainable practices 

Community and 
worker-centered 
inclusive economic 
planning

Vision | Bay Area Jobs First Collaborative



★ Climate Resilience Led by Frontline Communities and Workers

★ Lift Up Job Quality, Grow High-Road Jobs, Elevate Racial Equity 
and Worker Voice

★ Honor Local Without Losing the Power of the Region

★ Inclusive, Democratic, Grassroots Governance

★ Take Action Towards Transformational Change

Bay Area Collaborative’s Principles



Bay Area Jobs First Collaborative | Governance Structure 
Bay Area Jobs First Collaborative Bay Area 

Collaborative)
All Home, Convener, and Bay Area Good Jobs 

Partnership for Equity, Fiscal Agent

Bay Area Collaborative Steering Committee
21 voting members

Research, Planning and Community 
Engagement Committee

Contracted organizations & co-conveners of 
subregional tables

Subregional Tables
by geography

Marin +
Sonoma

Napa + Solano

San FranciscoContra Costa

Alameda

San Mateo + 
Santa Clara

Budget 
Committee

Catalyst 
Committee

Regional 
Summary 

Part 2 
Committee



The Bay Area Collaborative’s Catalyst Program

The Catalyst Program is dedicated to investing $9M in the design of projects 
that will help build a long-lasting regional economic development 
infrastructure in the Bay Area. 

Catalyst funds aim to serve as a bridge between project planning and 
implementation. To accomplish this, the Catalyst program will only fund 
exploratory and last-mile projects.

These funds will enable communities across the region to develop projects that 
align with the Bay Area Collaborative’s vision and position them to access 
additional federal, state, and private funds.



“Pre-Development Activities” 

Exploratory  Projects that are in the early stages of development. They may be an idea or a 
back-of-the-envelope plan, and may need dedicated funding in order to study and develop 
into potential projects and conduct feasibility assessments. 

Last Mile Projects that have completed feasibility assessments and are considered feasible and viable 
projects to achieve their stated objectives. These projects have undergone initial steps 
towards development, but must clear a few additional hurdles (e.g. site selection, permitting, 
environmental review) before being considered ready-to-go. Last-mile projects should have:

● Completed a feasibility study, if applicable
● Examples of necessary plans or studies completed, such as but not limited to: needs 

assessment, business plan, environmental assessment, site plan, preliminary engineering 
report, management plan, community outreach and engagement plan, or other plan or 
study necessary for the success of the project

● Some funding secured, or other potential funding sources identified

Guidance provided from the CA Jobs First Project Readiness

It’s up to you as applicants to make the case that your projects fit!

https://www.allhomeca.org/wp-content/uploads/2024/08/CA-Jobs-First-Project-Readiness_11.2.23.docx.pdf


Bay Area 
Collaborative’s 
Catalyst At a 
Glance

● Proposals should align with the Collaborative’s vision 
and guiding principles

● Projects should also adhere to existing California Jobs 
First priorities of equity, sustainability, job quality and 
access, economic competitiveness, and economic 
resilience.

● Applicants can apply for up to $1 million for 
single-county projects and $1.5 million for 
multi-county projects.

● There is no minimum for application budgets. 

● There is no minimum number of projects per region.



Minimum 
Qualifications 

Minimum qualifications: 

✓ Lead applicant(s) must attest to have attended at least 
one Sub-Regional Table meeting or Monthly 
Stakeholder Meeting;

✓ Lead applicant(s) must operate in and apply for 
projects that will take place in at least one of the nine 
counties in the Bay Area; 

✓ Projects must qualify as “exploratory” or” last mile” 
(pre-development activities); and

✓ Project must align with Justice 40 guidelines.

https://www.whitehouse.gov/environmentaljustice/justice40/


Catalyst 
Procurement 
Package:

1. Application Instructions, including an 
overview of the funding opportunity

2. Application

a. Applicant information questions

b. 21 questions divided by evaluation criteria 
pillars and stakeholder engagement

c. Grant Administrative and compliance 
questions 

d. Glossary of Terms 

e. Appendix (resources, etc.)

3. Work Plan template

4. Budget template

5. Community Commitment Letter template



Scoring & 
Evaluation

Applications will be evaluated on the following criteria:

● Engagement with Bay Area Jobs First Collaborative 
(worth 15% of total score); 

● Criteria pillars (worth 85% of total score); and

● Decisions on portfolio based on the Collaborative’s 
goals of: 

○ Geographic inclusion and equity
○ 3-pronged goal on high road jobs

■ Jobs for which we aim to "raise the floor"
■ High-road job creation to "expand the middle"
■ Inclusion of excluded workers to "open the 

door"
○ Address climate transition (both mitigation and 

resilience)



Scoring Breakdowns
 Application Scoring 

Engagement with the Collaborative 15%

Feasibility 8.5%

Multi Stakeholder Collaboration 12.75%

Equity 12.75%

Job Quality  12.75%

Sustainability and Climate Resilience 12.75%

Impact 12.75%

Systemic Change 12.75%

Total: 100%



Timeline

Item Date 

Bay Area Jobs First Catalyst 
Application Opens 

Friday, August 23, 2024 

Bay Area Jobs First Catalyst 
Application Closes 

Friday, September 20, 2024 
11:59pm PT

Application review September 23rd - October 11th

Award Announcements Early November

Estimate project start date January 1, 2025



How to Apply
Applications will be open for four weeks: Aug. 23 - Sept. 20

To apply, visit https://www.allhomeca.org/catalyst/ 

https://www.allhomeca.org/catalyst/
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Supplier Compliance Requirement Instructions

• City Supplier Registration
• Secretary of State (SoS)
• Office of Attorney General (OAG)
• First Source Hiring Program
• Business Tax Compliance (TTX)
• Equal Benefits (12B) Compliance (CMD)
• Prevailing Wage
• Minimum Compensation Ordinance (MCO)
• Health Care Accountability Ordinance (HCAO)



Register to become a City Supplier
https://sfcitypartner.sfgov.org/pages/become-a-su
pplier.aspx



Supplier Instructions - sfcitypartner.sfgov.org 



California Secretary of State (SoS)
https://bizfileonline.sos.ca.gov/search/busines s

https://bizfileonline.sos.ca.gov/search/business


California Office of the Attorney General (OAG)  
https://rct.doj.ca.gov/Verification/Web/Search
.aspx?facility=Y

For more information on how to cure your delinquent 
status, 
visit: https://oag.ca.gov/charities/delinquency   

https://rct.doj.ca.gov/Verification/Web/Search.aspx?facility=Y
https://rct.doj.ca.gov/Verification/Web/Search.aspx?facility=Y
https://oag.ca.gov/charities/delinquency


 FIRST SOURCE HIRING PROGRAM
Advancing Equitable Economic Recovery

April 17, 2024

https://sf.gov/comply-first-source-hiring-
program



WHAT IS THE FIRST SOURCE HIRING 
PROGRAM?

• Requires covered employers to make 
good faith efforts toward employing 
economically disadvantaged San 
Francisco residents for entry level 
positions on applicable projects

• The San Francisco Workforce 
Development system provides supply 
of qualified workers to employers with 
hiring needs, and gives economically 
disadvantaged individuals the 
opportunity to apply for entry-level 
jobs in San Francisco



HOW DOES FIRST SOURCE HIRING WORK?

• First Source applies to entry level positions that require less than two 
years of experience

• Covered employers submit entry level job descriptions to OEWD’s First 
Source Hiring Program team by submitting a First Source Workforce  
Projection Form for every applicable contract

• First Source positions are promoted across OEWD’s network of 
community and educational partners

• OEWD and partners pre-screen applicants to refer qualified candidates 
to employers

• Employers make a good faith effort to hire First Source candidates

https://powerforms.docusign.net/7fbba84c-c5d8-47c0-8e57-7203f75c0932?env=na2&acct=674ac644-8feb-497f-9e7c-73837ca1bebe&accountId=674ac644-8feb-497f-9e7c-73837ca1bebe
https://powerforms.docusign.net/7fbba84c-c5d8-47c0-8e57-7203f75c0932?env=na2&acct=674ac644-8feb-497f-9e7c-73837ca1bebe&accountId=674ac644-8feb-497f-9e7c-73837ca1bebe


Business Tax Registration
with the Treasurer and Tax Collectors Office

https://sftreasurer.org/registration
TTX.Vendoraccounts@sfgov.org

415-554-4369

https://sftreasurer.org/registration
mailto:TTX.Vendoraccounts@sfgov.org


Supplier Instructions – Business Tax 
Registration (TTX)

San Francisco’s Business and Tax Regulations Code generally requires that every 
person engaging in business within the City, regardless of whether the business 
or person is subject to taxation, must register within 15 days after commencing 

business within the City.

Complete a San Francisco New Business Registration Application.  You will be 
asked for your Bidder ID number during the  registration process. If you are 

already registered in San Francisco, you need to  connect your San Francisco 
Business Account Number with your existing Bidder ID/Supplier ID to proceed.

For Assistance:
Email to:  TTX.VendorAccounts@sfgov.org

https://newbusiness.sfgov.org/vendor/
https://newbusiness.sfgov.org/vendor/banAndVendorNumber.aspx
https://newbusiness.sfgov.org/vendor/banAndVendorNumber.aspx
https://sftreasurer.org/help-center


Complying with the Chapter 
12B Equal Benefits 

Ordinance
Contact Equal Benefits Unit
415-581-2310  8:00 a.m. to 5:00 p.m. 
cmd.equalbenefits@sfgov.org 
https://sf.gov/chapter-12b-equal-benefits-program 

mailto:cmd.equalbenefits@sfgov.org
https://sf.gov/chapter-12b-equal-benefits-program


What is the Chapter 12B Equal Benefits 
Ordinance? 
Requires the City to only contract with businesses that 

offer the same benefits to employees with domestic 
partners as employees with spouses

3 Documents Needed to Achieve Compliance 

1.  Complete online 12B Declaration

2.  Submit proof of employee count (example: IRS Form 941)

3.  Provide a copy of the Memorandum to Employees that 
summarizes domestic partner policies (Memorandum Template)

https://sfcitypartner.sfgov.org/
https://sf.gov/sites/default/files/2022-09/12B%20Employee%20Memo%20Template.pdf


Contact for Help – 12B Equal Benefits

Equal Benefits compliance information and 
assistance in completing the online 12B 
Declaration:
 
Equal Benefits Unit
415-581-2310
cmd.equalbenefits@sfgov.org 
www.sfgov.org/cmd

 

http://www.sfgov.org/cmd


Office of Labor Standards Enforcement

PREVAILING WAGE

San Francisco’s prevailing wage laws create wage and benefit requirements for certain types of work 
– typically construction related tasks.  However, certain limited types of non-construction work are 
also covered by the City’s prevailing wage requirements. 

OLSE’s website thoroughly explains San Francisco’s prevailing wage requirements for contractors.  

An explanation of prevailing wage for construction related work can be found at: 
https://sf.gov/information/understanding-prevailing-wage

 An explanation of prevailing wage for non-construction related work can be found at: 
https://sf.gov/information/understanding-prevailing-wage-non-construction-workers

Our office is available as a resource to answer any questions you may have.  We can be reached via 
email at: prevailingwage@sfgov.org  or via phone at (415) 554-OLSE (6573)

https://sf.gov/information/understanding-prevailing-wage
https://sf.gov/information/understanding-prevailing-wage-non-construction-workers
mailto:prevailingwage@sfgov.org


Minimum Compensation Ordinance 
(MCO) 

&

Health Care Accountability Ordinance 
(HCAO)

Office of Labor Standards Enforcement



Office of Labor Standards Enforcement

Minimum Compensation Ordinance
(MCO)

Requires City contractors and subcontractors to pay Covered Employees a minimum 
hourly wage and to provide 12 compensated and 10 uncompensated days off per year. 
The minimum wage rate may change from year to year and Contractor is obligated to 

keep informed of the then-current requirements. 

MCO Rates Effective 7/1/2024
• For-Profit Rate $20.96 per hour
• Non-Profit Rate $20.25
• Public Entities Rate 21.50



Office of Labor Standards Enforcement

Minimum Compensation Ordinance 
(MCO)

Covered Employer

• For-profit and nonprofit – 5+ workers (permanent, temporary, etc.) anywhere in the  world

• with a City contract

• subcontractors and subtenants need to comply

Covered Employee/Worker

• Anyone working for a covered employer on a City contract

• Working in the US



Office of Labor Standards Enforcement

Health Care Accountability 
Ordinance 

(HCAO)
Requires Contractors that provide services to the City or enter into certain leases with 

the City, and certain Subcontractors, Subtenants and parties providing services to 
Tenants and Subtenants on City property, to provide health plan benefits to Covered 
Employees, or make payments to the City for use by the Department of Public Health 

(DPH), or, under limited circumstances, make payments directly to Employees. 
Non-Profits have 50 or more workers anywhere in the world



Questions?



Resources

FAQ:

The FAQ on the website will be updated 
frequently, please check back regularly for 
additional information

Office hours:

★ Tuesday, September 3, 2024 from 
12:00pm - 1:00pm (Register here)

★ Monday, September 9, 2024 from 12:00pm 
- 1:00pm (Register here)

★ Monday, September 16, 2024 from 
12:00pm - 1:00pm (Register here)

https://www.allhomeca.org/catalyst-faq/
https://us02web.zoom.us/meeting/register/tZIodO6qqTosGNaE585u2cMgKurO3b50MPci
https://us02web.zoom.us/meeting/register/tZYuduitqj8iGtfQFIy0GJC3LIoEIQR39veB
https://us02web.zoom.us/meeting/register/tZMlcuugqjgpH9C83ae4uaPP1MyfhiaLZMp4



